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Introduction 
This policy statement sets out the school’s arrangements for managing the access of providers to students at the school for the purpose of giving them information about the provider’s education or training offer. This complies with the school’s legal obligations under Section 42B of the Education Act 1997. 

Pupil entitlement 
All pupils in years 7-11 are entitled to:
· To find out about technical education qualifications and apprenticeships opportunities, as part of a careers programme which provides information on the full range of education and training options available at each transition point
· To hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – through options events, assemblies and group discussions and taster events
· To understand how to make applications for the full range of academic and technical courses. 

Management of provider access requests 
Procedure:
A provider wishing to request access should contact either: 
Rae Parker, Head of Careers.  rparker@tiverton.devon.sch.uk 
Kate Gould, Careers Adviser. kgould@tiverton.devon.sch.uk
Telephone: 01884 256655

In line with our safeguarding policy when delivering an activity within the school we require providers to: 
· Adhere to and respect our safeguarding and DBS procedures
· Wear the appropriate ID lanyard at all times and be accompanied at all time whilst in the school unless the correct level of DBS is in place 
· participate in feedback sessions/data analysis where appropriate. 
For your activity to be carried out in school we also require that you provide: 
· information about your organisation and/or partner provider and the approved technical education qualifications or apprenticeships that the provider offers  
· information about the careers and progression to which those technical education qualifications or apprenticeships may involve
· on overview of the learning or training environment that your organisation offers
· responses to questions from the pupils about the provider or approved technical education qualifications and apprenticeships 
Please note that we are happy to provide advice and guidance on appropriate topics and delivery methods as required.  We are also willing and able to accept online forms of delivery including MS Teams or other suitable delivery methods. 
Any feedback, issues or complaints relating to your experience within school should be emailed directly to the careers lead Rae Parker, rparker@tiverton.devon.sch.uk.  Any safeguarding concerns should be raised in accordance to your briefing on arrival at the school or sent directly to our Designated Safeguarding Lead Carrie Morrell, cmorrell@tiverton.devon.sch.uk.

Opportunities for access 
Below outlines key elements of our careers.  Please refer to the column ‘External companies’ for some of the most appropriate opportunities for external organisations to become involved or engage with our students.

Reference to table here – correct at time of publication

Please speak to our Head of Careers or Careers Adviser to identify the most suitable opportunity for you from the opportunities listed above or something you would like to suggest. We are keen to consolidate and grow our partnerships and career network for the benefit of our students. 

Training Providers 
We embed encounters with external companies and training providers within our ongoing careers programme from Year 7 through to the end of Year 11.  This often happens through our Development Days, Work experience programme, Progression days and through ongoing work with colleges and Independent Training Providers.
Providers we regularly work with: PETROC, Exeter College, Bicton College, Huish, BTC, Exeter University, CSW Group, NSSW, Hepcomotion, Heathcoat Fabrics and MDDC.

Destinations 
We track our historical destination data in line with Government requirements and strive to support our students to minimise the number of NEET students. Our students progress from us via a variety of routes from academic studies such as A-level programmes to vocational and work based routes such as apprenticeships supported by local companies.
We are constantly looking to build our Alumni programme to celebrate our previous students’ successes and to build a network to support our current students though experiencing first hand from the opportunities of previous students.


Premises and facilities 
The school will make facilities, classrooms or meeting rooms available for discussions between the provider and students, as appropriate to the activity. The school will also make available technology and other specialist equipment to support provider presentations. This will all be discussed and agreed in advance of the visit with the Careers Leader or a member of their team. 

Grounds for granting and refusing access 
All requests are on a case by case basis and we really value any support with our careers programme from Colleges, ITPs and employers. A large part of our careers offer is the Development Day programme, Year group assemblies and bespoke programme for Year 10 students in the Summer term.  These activities rely on local business and education providers. 

We would like to refer anyone interested in making a request for access to our Safeguarding policy on our school website.  Please ensure you are happy to adhere to all requirements as this is a cornerstone of our ethos and keeping our students safe.
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